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Introduction
Dating back to ancient times, individuals have always viewed each other differences with regard to skin colour or race or religion. Ideally, human nature may not allow one like others for what they are; there physical appearance or cultural beliefs. One might argue that humans are inherently racists. Others, on the contrary, believe that the war on racism was won years ago and racism ceased to exist.  The reality, however, shows that the menace is still there with only a slight change, the way of expression. Its presumed extinction is countered by reality checks in the contemporary US society. Rapper Kanye West once made a statement that racism is still alive, they (government) just conceal it. This incident presents how people in the country feel about racism suggesting it still has a role in the various life dimensions i.e. social and economic dimensions. The purposes of this critical response paper are to explain how structural and institutional system contributes to racism, and the relationship between class, gender and race when it comes to identity in the United States
Racism and its Role in Creating Socio-Economic Differences in the US
Although race is naturally a biological construct, it is nowadays characterized in social and economic aspects. Generally, skin colour often marginalizes and deny some people their basic rights while it sees others enjoy the wholesome freedom and access to all the resources in a country. This racial inequality then promotes poverty and suffering among the racial minorities in America as they continue to being subjected to racism in different levels and dimensions. The various domains of racism including institutional, structural and systemic have contributed to the socio-economic differences among American citizens. 
Institutional Racism
Institutional racism can be defined as a biased treatment, unequal opportunities, and unfair policies enacted and perpetuated by institutions such as schools and employment organizations. Individuals in power in institutions often propagate racism when they act or lead in a way that advantage or disadvantage people based on their skin colour or racial identity. 
Institutional racism is vindictive to societies in that the values inculcated to the subjects, especially in the case of schools, are those of segregation and the feeling that equality is just but a far-fetched notion. Unlike individual racism, institutional racism is wide in scope and its effects are far-reaching in the social interactions and the economic progression of the US. For instance, in a corporation X, it may be observed that all staffs at a certain management level belong to a single race, say Caucasian. Job openings in the corporation occur mostly in the event of business expansion, firing, or retirement of an employee. These instances of job openings show a history of only Caucasian people getting the management jobs (Bonilla-Silva, 2017). The company may thus not avail the management jobs to any other race but Caucasians regardless of who applies for the positions. This demonstrates that the company has an unwritten policy of not employing other racial groups in the management level. The racism, in this case, is thus institutionalized. 
Structural Racism
By definition, structural racism describes a foundation in which racism is designed through racial segregative policies, organizational practices, cultural representations, and other social norms that work together to reinforce racial inequality. Using this lens of structure allows us, as the society, to see the contextual white leadership, privilege, and dominance, which normally is taken for granted. These structures are the ones that have created barriers to the development and financial empowerment to the people of colour. 
With the view that racism has long been well-established with a clear and defined structure, it has been attributed to the slow economic growth to the people of colour while the whites continue to soar high in terms of wealth and income empowerment. For instance, in 1983, whites in their thirties had an average net worth of $ 184,000 while their black counterparts had an average net worth of $ 56,000. Today, the same whites who are now probably in their sixties, have accumulated their net worth to $1.1 million while the blacks dismally lag behind with $164,000. These disparities are not based on individual efforts, like maybe the whites are more ambitious and hardworking (Bobo, 2017). They are facilitated by the ancient structures that favour the whites while the blacks continue to struggle to gain any grounds.
Systemic Racism
The cultural systems and ancient laws have been responsible for the propagation of racism. The systems provided advantages to the whites while discriminating the blacks and this is where the term systemic racism emanated from. Systems of government that ensured the rulers came from the majority groups in the US also played a role in facilitating racism; leaders worked to see the development of their people while the minority suffered. This explains why the whites have access to better education, employment, and housing. However, while all the whites might be benefiting from systemic racism, it does not mean that they are all racists; some found themselves in the system that favoured them. 
Systemic racism is still a problem in the modern American society in spite of the Americans not doing or saying something that is overtly racist. Bonilla-Silva (2017), in his book, stated that systemic racism never disappeared in the 1970s in the wake of success by the Civil Rights Movement as many Americans are bound to believe. Instead, it became merely invisible and harder to identify. He blames the colleges in the US that were formerly all-whites for not changing the curriculum in entirety. The previous curriculum solely focused on the whites and this created social problems once the schools began admitting people of colour. The problems have extended to the economies of the various racial groups with the whites having the same job qualifications as blacks having 33% more chance to get employment. Thus, these racial systems have been a problem to the socio-economic lives of citizens in America; favouring some while alienating some.
Class, Gender, and Race and the Identity in the US
Class, gender, and race are all aspects that influence the identity of individuals in the US. An individual’s race establishes the predisposition to crime, the probability of being locked up or having deviant behaviours. The whites have an invisible privilege that allows them to thrive in all life domains. A race is an important determinant if one is to be monitored or followed by security enforcers. Blacks are more prejudiced to this monitoring and are often associated with criminal activities. For instance, in February 1999, four New York City police officers were on patrol in the Bronx and saw a young male of black American origin.  They thought he looked suspicious and pulled over. The young black man retreated into the doorway and began digging into his pocket as the police shouted to him to show his hands up. They did not know he was looking for his ID. Eventually, they sprayed bullets on him and killed him (Yang, 2000). This demonstrated deliberate violence propagated by implicit or non-conscious racial biases.
 In the perspective of gender analytics, Men, especially black men are more likely to be incarcerated and treated with prejudice than women. This owes to the fact that there are limited numbers of women who engage in crime. Apart from gender, the class is also a determinant in an individual's identity. The people who belong to the oppressed class or the peasants are mostly people of colour while the rich are mostly the whites (Bobo, 2017). In fact, the identity of just being black is associated with poverty and crime as exhibited by states of blacks such as Chicago. It is thus evident that class, race, and gender reinforce each other in the identity determination of people in America.
Colour-blind Racism in the US Today
In a bid to abolish the ancient racism; a new strain of racism emerged called colourblind racism. This racism attempted to erase the assignment of a colour to people in spite of their visible cultural and biological aspects. The social changes that had been enacted after the civil rights movement did not manage to eliminate racial inequality, even though some important progress was made. Instead, a new breed of racism was born. Colourblind racism has brought the assumption that there is no inequality based on colour and people have equal opportunities in education, employment, housing, among other life domains. 
The colourblind explanation of equality prompts people to claim not to see the colour of others' skin and to assign this as equality. It prevents them from seeing the historical causes of racism and how they continue to exist. Nevertheless, the menace is still there; it has only changed faces. Instead of open discrimination, black Americans experience social cues in a more subtle and a hint of biases. These social cues are observed every day in shopping malls where people of colour are treated with suspicion while in shopping malls. They immediately get the attraction of shop owners asking them how they may help them, while the whites are just allowed to window shop without disturbance. In schools that were traditionally for the whites but now accept students from other races, colourblind racism is rampant (Bonilla-Silva, 2017). They still maintain their whitely dominant culture in the perspective of dressing, campus traditions, and school decors that signify exclusion to the non-white students.
Conclusion
	It is evident that racism has had a role in creating socio-economic differences among people in American society. This is through the institutional, structural, and systemic domains of racism. The non-whites are denied outright access to the best available education, employment, or housing facilities while their white counterparts have inherent privileges available in the US. The issue of racism also has a relationship with gender and social class, which work in a reinforcing way to provide individuals with social identity. The contemporary model of racism that resulted after the efforts of abolishing the ancient form of racism brought about a blurred concept of racism. This racism, blocked the view of colour to exercise racial discrimination; colourblind racism. Now racism is too difficult for elimination as no one admits it to be racist except human rights activists who need to amass a political power in order to make a change.
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